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GRADUATE BULLETIN AGREEMENT
Through the governance and administrative processes of Edward Waters University (EWU), after
the publication of this bulletin, changes may have to occur in the academic calendar, admission
and/or graduation requirements, academic programs, course offerings, fellowship funding, policies
and regulations, and tuition and fee charges. In some instances, the requirements for graduation
may be amended due to external governing agencies whose requirements supersede the graduate
bulletin requirements for the degree year a student entered the University.
While reasonable effort will be made to publicize such changes, students are encouraged to seek
current information from appropriate offices; ultimately, the responsibility for complying with all
applicable requirements rests with the student. Provided that the student maintains continuous
enrollment, the student has the right to graduate based on the bulletin edition published for the
academic year of first enrollment. Two or more consecutive semesters of non-enrollment obligates
a student to meet the requirements of the bulletin in effect upon her/his return to the University.
All requirements of a single graduate bulletin must be met, and requirements may not be arbitrarily
selected from various graduate bulletins.
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EDWARD WATERS UNIVERSITY HISTORY
History of the University
Founded in 1866 by members of the African Methodist Episcopal Church (AME), Edward Waters University
(formerly Edward Waters College) is distinctively the state of Florida’s first independent institution of higher
learning and Florida’s first institution established for the education of African Americans.
Edward Waters University (EWU) began as an institution founded by African Americans, for African
Americans. In 1865, following the Civil War, the Reverend Charles H. Pearce, a presiding elder of the African
Methodist Episcopal (AME) Church, was sent to Florida by Bishop Daniel Alexander Payne. Observing the fastpaced social and political changes of the Reconstruction Era, Rev. Pearce immediately recognized the need for
an education ministry, as no provision had yet been made for the public education of Florida’s newly
emancipated African Americans. Assisted by the Reverend William G. Steward, the first AME pastor in the
state, Pearce began to raise funds to build a school.
In 1866, EWU was initially named "Brown Theological Institute" by Rev. William G. Steward, the first AME
pastor in the state. In 1874, the institution’s name changed to Brown University. The school experienced some
financial difficulties and was forced to close for nearly a decade. In 1883, the school reopened under the name
of "East Florida Conference High School” and later, “East Florida Scientific and Divinity High School” under
the direction of Rev. William Preston Ross. Within a decade, the educational program was extended and in 1892,
the school’s name was changed to Edward Waters College (EWC) in honor of the third bishop of the AME
church.
Through the years, EWU has withstood the test of time. In 1901, the City of Jacksonville was destroyed by fire
and EWU was reduced to ashes. In 1904, the Board of Trustees purchased the present site of the school on Kings
Road with the imperative from Bishop M. B. Salter that EWU should be rebuilt.
The school was first accredited as a junior college in 1955 under President William B. Stewart, and by 1960 the
University had restored its four-year curriculum. In 1979, the Southern Association of Colleges and Schools
Commission on Colleges (SACSCOC) accredited the College as a four-year institution and the University
remains accredited by SACSCOC.
With a history beginning in the dark yet hopeful days of Reconstruction, today’s EWU is living, thriving proof
of the power of education and the resilience of deeply rooted educational institutions. Under the continued
visionary leadership and direction of great Bishops of the AME Church and twenty-nine focused presidents,
Edward Waters University was indeed “rebuilt.”
On July 16, 2018, the Edward Waters College Board of Trustees, unanimously elected Dr. A. Zachary Faison,
Jr. as the 30th president of EWC in Jacksonville, Florida. Dr. Faison is a visionary and prolific higher education
leader having set an audacious vision for EWC as a destination institution of Emerging Eminence. President
Faison has led in the development and implementation of an exceptional strategic plan and agenda for the
institution, titled Eminence 2025. Under the leadership of President Faison, the institution has undergone a
dynamic and historic transition being authorized in June 2021, by its accrediting body, the Southern Association
of Colleges and Schools Commission on Colleges (SACSCOC), to move from a baccalaureate to master’s level
degree-granting entity, thereby ascending from Edward Waters College (EWC) to Edward Waters University
(EWU). This significant achievement resulted in Dr. A. Zachary Faison, Jr. becoming the First President and
Chief Executive Officer (CEO) of the Edward Waters University.
With a distinguished higher education lineage spanning over 155 years, EWU is primed to continue its Emerging
Eminence as a premier urban, private, Christian, Historically Black, and Liberal Arts University offering highquality academic programs.
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Governance
Edward Waters University is a liberal arts, coeducational four-year
institution affiliated with the African Methodist Episcopal Church. It is
the oldest historically Black institution of higher education in the state
of Florida. The University is governed by a Board of Trustees. The
Presiding Bishop of the Eleventh Episcopal District of the African
Methodist Episcopal Church is the Chairman of the Board of Trustees.
The current composition of the Board of Trustees includes one student,
one faculty representative, and six laypersons. The remainder of the
Board is comprised of representatives from the Eleventh Episcopal
District of the African Methodist Episcopal Church from the state of
Florida and the southeastern United States. The Board of Trustees
appoints the President to guide Edward Waters University and carry out its mission. The President
employs the Vice-Presidents to assist with the planning and implementation of the University.
University Mission
Edward Waters University is a small private, Christian, Historically Black, urban liberal arts
institution that offers quality academic programs. The University strives to prepare students
holistically to advance in a global society through the provision of intellectually stimulating
programs, and an environment that emphasizes high moral and spiritual values in keeping with the
African Methodist Episcopal Church. Edward Waters University seeks to develop excellence in
scholarship, research, and service for the betterment of humanity.
Vision Statement
Edward Waters University will become a national model for a dynamic, globally diverse learningcentered community that champions academic excellence through innovative teaching and
learning strategies under-girded by a spirit of servant leadership.
Core Values Statement
Edward Waters University values sustaining the principles of academic excellence, scholarship,
research, and community service by exemplifying integrity and accountability in our scholarly and
human service pursuits. We dedicate ourselves to sustaining values that uplift and ethical
principles that edify, as demonstrated by the following core values:
1. Christian Principles – Ethics and doctrines predicated on the African Methodist Episcopal
(AME) Church theology “GOD our Father, CHRIST our Redeemer, MAN our Brother.”
2. Excellence – Superiority, eminence, distinction, and quality in scholarship, leadership,
and citizenship.
3. Social Responsibility – Embracing a burden of obligation to collective society, both the
immediate as well as the global.
4. Civic Engagement – Dedication to addressing issues of public concern.
5. Cooperation – Fostering the concept of teamwork as a means to success.
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6. Customer Service – Employing the Biblical tenant Matthew 7:12; “Therefore all things
whatsoever ye would that men should do to you, do ye even so to them: for his is the law
and the prophets.”
7. Professionalism – Practicing proficiency, skill, and expertise in all that we undertake.
8. Student Engagement – Cultivating within our students a thirst for education, a desirefor
higher-level thought processes, and a willingness to persevere despite challenges.
9. Scholarship – Creating a culture of erudition through a nurturing spirit.
10. Diversity – Endeavoring to celebrate the uniqueness of all cultures with appreciation and
understanding.
*Approved by the Edward Waters University Board of Trustees October 18, 2008
Emerging Eminence 2025: Institutional Strategic Goals
Goal I:

Enhance the academic profile of Edward Waters University by comprehensively
inaugurating a competitive 21st Century academic program of superlative
excellence.

Goal II:

Create financial viability through the development and implementation of a
sustainable and progressive institutional business model.

Goal III:

Foster a genuine student-centered culture essentially rooted in student leadership
and development, student success and service, and student engagement and
achievement.

Goal IV:

Engender a culture of institutional philanthropic support and establish the Edward
Waters brand as a Best-In-Class Institution of Distinction and Emerging Eminence.

Accreditations
Edward Waters University is accredited by the Southern
Association of Colleges and Schools Commission on
Colleges (SACSCOC) to award baccalaureate and
master’s degrees. Questions about the accreditation of
Edward Waters University may be directed in writing to
the SACSCOC at 1866 Southern Lane, Decatur, GA
30033-4097, by calling (404) 679-4500, or by using
information available on SACSCOC’s website
(www.sacscoc.org).
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Edward Waters University also holds specialized
accreditation from the highly esteemed International
Accreditation Council for Business Education
(IACBE), a nationally and internationally based
accreditation agency focusingon business programs
and degrees.
National and State Affiliations












American Council on Education (ACE)
Florida Association for Colleges and Universities (FACU)
Florida Department of Law Enforcement (FDLE)
Independent Colleges and Universities of Florida (ICUF)
National Academic Advising Association (NACADA)
National Association for Equal Opportunity in Higher Education (NAFEO)
National Association of Independent Colleges and Universities (NAICU)
National Council for State Authorization Reciprocity Agreements (NC-SARA)
Southern Intercollegiate Athletic Conference (SIAC)
Southeastern Writing Center Association (SWCA)
United Negro College Fund (UNCF)

DIVISION OF ACADEMIC AFFAIRS
Vision
The Division for Academic Affairs will become an urban higher education model that is
recognized nationally for excellent academic programs and effective, innovative teaching and
learning strategies for diverse, urbanstudent populations. Embracing Christian principles and a
spirit of servant leadership, the Division of Academic Affairs will be a leader in promoting
excellence and ethics, student engagement, community service and service- learning, relevant and
contemporary teaching methodologies, and community-oriented research.
Edward Waters University offers six (6) undergraduate degrees as a Bachelor of Arts, Bachelor of
Business Administration, and Bachelor of Science Degree. The university also offers two (2)
master’s level degree programs: 1) Master in Business Administration (MBA) and 2) Master of
Arts in Education, Policy, and Advocacy (MEPA), both offered fully online. The undergraduate
programs and the graduate degree programs have established outcomes that encompass the
mission, student learning outcomes, and program assessments to foster continuous improvement
and enhancement of the student learning experience.
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GRADUATE STUDIES
The Division of Academic Affairs through the leadership of the Dean of Graduate Studies aspires
to build a graduate education program that delivers superlative excellence as defined by datadriven outcomes in student success, faculty scholarship, and community engagement, and is
nationally acclaimed for its production of minority global thought leaders, national advocates,
and community public servants who are intellectually prepared to employ culturally relevant
strategies to address contemporary issues in communities of color around the world.
Edward Waters University is deliberately pursuing an agenda that advances it towards a leadership
position among historically Black colleges and universities, as well as premier comprehensive
universities of the American South. Central to that agenda is an ambitious plan for graduate
education at EWU that calls for providing culturally relevant training for practitioners and scholars
alike. Program expansion is in the works at EWU to provide world class, interdisciplinary graduate
education through a number of exciting new degree programs. Initial focus is on programs in
business, the humanities, and the social sciences with eventual expansion into the natural sciences.

ADMISSION POLICIES AND PROCEDURES
Applicants for admission to graduate study at Edward Waters University must adhere to the
following:
Regular/Full Admission (unconditionally admitted)
 A bachelor’s degree from an accredited institution of higher education or an equivalent
degree from a recognized international institution of higher education
 A cumulative grade point average (GPA) of 2.75, in the bachelor’s degree program, or
comparable GPA for an international applicant.
 Completed “official” Edward Waters University Application for Admission to Graduate
Studies
 $25 Application Fee (non-refundable)
 Official Transcripts for all Undergraduate degrees completed
 Two Letters of Recommendation that speak to the applicant’s potential for successful
completion of the degree program to which the applicant is applying. Usually letters of
recommendation are from the applicant’s former professors, but additional
recommendations may come from employers or supervisors who are familiar with the
applicant’s work experience.
 Submission of a resume or vita is required for all graduate programs
 Official GMAT/GRE Scores* or TOEFL Scores (for international students only)
 An Essay about goals and career aspirations
 A copy of two legal documents verifying identity, one with a picture of the student and
their signature affixed (i.e., state issued driver license, other state or government issued
identification). For international students, a passport will suffice.

10

Official GMAT/GRE Scores
For students interested in graduate study at EWU, a GMAT/GRE score must be submitted – scores
cannot be more than five years old. The exception for such students is the completion of 9 credit
hours of undergraduate study in Introduction to Business, Financial Accounting, and Principles of
Macroeconomics or a course of study as prescribed by the Dean. Students in this category are
provisionally admitted.
Transfer Student Admission
Transfer students must meet the aforementioned criteria for admission, include official transcripts
from any undergraduate and graduate institutions. Transfer credits may be accepted upon review
and approval by the Dean of Graduate Studies and/or Chairperson of the Department of Business
Administration and Computer and Information Science.
Therefore, similar to the current transfer student admission policies for undergraduate studies,
graduate transfer students are considered for regular admission provided that they have a minimum
2.75 cumulative GPA on all course work attempted. No minimum credit hours or units are required,
and transfer consideration is given for all academic terms. In addition, the transfer student must
meet the following criteria:
 Must have good academic standing and/or eligibility to return to previous institution for
full-time study
 Submit official college/university transcripts of all previous collegiate institutions
attended (undergraduate and graduate coursework).
 Submit GMAT/GRE score report and all other required aforementioned admissions
standards for first-time graduate student applicants.
International Student Admissions Policies
To be considered for regular admission to EWU international students who apply to graduate
studies must be graduates of a post-secondary school and submit a General Certification of
Education, Completion, or its equivalent for those applying from the British Commonwealth.
All international applicants whose native language is not English are required to submit a Test of
English as a Foreign Language (TOEFL) with a score of 153 or above (53 or above for the Internet
based score). TOEFL scores will be waived for applicants who graduate from high schools within
the United States, whose native language or language of instruction is English, or students
transferring to EWU after at least one year at another English language University.
Provisional (Conditional) Admission
The institution reserves the right to grant admission to post-baccalaureate applicants who have
earned at least a 2.0 – 2.749 cumulative grade point average and/or do not hold a degree in Business
from a regionally/nationally accredited institution, or do not meet GMAT/GRE requirements on a
provisional basis. Students are considered probationary, and thus, must meet minimum GPA
requirements of 3.0 the first semester to remain in the program and subsequently be removed from
provisional/probationary status. Provisional students who do not meet the minimum will be
dismissed from the program.
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As such, graduate student admission policy and procedures will be consistent with peer and
aspirant institutions regarding minimum requirements, while respecting the population of students
being served through the programmatic thrust.
While Still an Undergraduate
Senior undergraduate EWU students who are within 18 credit hours of graduation may enroll for
a maximum of six semester hours of graduate work per semester. Students seeking to enroll in a
Graduate course must have a 2.50 GPA (on a 4.00 scale) and a letter from their academic advisor
granting permission to enroll in a graduate course.
When graduate courses are taken for undergraduate credit, they may be used as part of a future
graduate program. The number of graduate credit hours applied toward both undergraduate and
graduate degrees should not exceed 12 credit hours. Seniors who are completing their final
semester at other institutions will be considered for admission when they present the following
documents:

 Official undergraduate transcript.
 Letter from the institution’s Registrar stating the student has applied for graduation and
will graduate that semester if the courses enrolled in are successfully completed.
Admission, if granted will be contingent upon the receipt of the diploma or a letter from the
Registrar indicating that the student has completed the requirements for the degree and when the
degree will be awarded. The student will also be required to provide the Office of Graduate Studies
and the Dean of Graduate Studies with an official transcript within 30 days of registration.
Application Petition/Appeal Policy
An applicant who is denied admission to any of the University’s graduate programs may submit a
petition to the Dean of Graduate Studies. The Denial of Admission Appeal Form may be obtained
from the Graduate School’s web page. A copy of the completed petition should be submitted to
the Office of Graduate Studies for a review by the Graduate Admissions Review Committee.
Recommendations or resolutions made by the Graduate Admissions Review Committee will be
communicated in writing to the applicant. Decisions made by the Graduate Admissions Review
Committee are final.

FINANCIAL AID
Financial Aid Information
Financial Aid is awarded according to individual financial need, in the form of loans to be used
solely for school-related expenses. The institution expects graduate students to assume the primary
responsibility for financing University costs. All graduate students are encouraged to apply for
loans from Federal and State-supported programs administered by the Financial Aid Office.
How and When to Apply for Financial Aid
Students seeking financial aid must complete the Free Application for Federal Aid (FAFSA)
located online at https://studentaid.gov each award year. Eligibility for aid is determined by the
U.S. Department of Education Federal Methodology need calculation and documents submitted to
12

the Financial Aid Office. Online Applications are available in October for the following award year.
Graduate students are encouraged to apply early for financial loans. The priority consideration date
for EWU is March 1. Some financial aid programs are awarded on a first-come, first-serve basis
until funds are exhausted.
Graduate Students Financial Aid Process
Students must complete admissions requirements and receive their formal letter of acceptance
before financial aid commitments are made. Financial aid applications are available beginning
October before each academic year for which financial aid is sought.
Financial Aid Counseling
Graduate students are encouraged to visit with a Financial Aid Counselor to determine what other
forms of financial aid are available.
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MASTER OF BUSINESS ADMINISTRATION
The Master of Business Administration (MBA) program at EWU provides a high-quality graduate
education to a global pool of qualified applicants in a contemporary and convenient format. This
student-first consideration and level of accessibility is consistent with the role, scope, and mission
of Edward Waters University, in particular, historically Black colleges and universities, in general.

Master of Business Administration
Course and Degree Completion Pathway
Total Credits Earned: 36
30 Core Credits, and 6 Elective Credits

Course Prefix

Course
Number

GEB
MAN

5200
5240

FIN

5400

MAN

5500

MAN

5630

MAN

5720

ACG

5750

Course Title
SEMESTER 1
Professional Business Writing
Organizational Behavior
Financial Management
and Decision
Operations and Project Management
SEMESTER 2
Managers in Organization
and Society
Strategy and Business Policy
Financial Statement Analysis
and Reporting

Elective
ACG
ECP
GEB

5850
6700
6700

SEMESTER 3
Financial Reporting and Control
Advanced Managerial Economics
Capstone

Credit
Hours

Course
Schedule

3
3

Semester 1a
Semester 1a

3

Semester 1b

3

Semester 1b

3

Semester 2a

3

Semester 2a

3

Semester 2b

3

Semester 2b

3
3
6

Semester 3a
Semester 3a
Semester 3b

36

Total Credit Hours
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Master of Business Administration
Program Course Requirements

Core Curriculum
Course
Prefix

Course
Number

Course Title

Required Core Courses: 30 Credit Hours
GEB
5200
Professional Business Writing
MAN
5240
Organizational Behavior
FIN
5400
Financial Management and Decision
MAN
5500
Operations and Project Management
MAN
5630
Managers in Organization and Society
MAN
5720
Strategy and Business Policy
ACG
5750
Financial Statement Analysis and Reporting
ACG
5850
Financial Reporting and Control
ECP
6700
Advanced Managerial Economics
GEB
6700
Capstone
Total Required Core Credit Hours
Elective Courses: 6 Credit Hours
Elective
5000 level or higher
Credit Hours
Total Credit Hours
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Credit
Hours
3
3
3
3
3
3
3
3
3
3
30
6
36

Master of Business Administration
COURSE DESCRIPTIONS
Registrars Notice Regarding University Catalog
Edward Waters University is the first HBCU in Florida to move entirely to the Florida Department
of Education’s Statewide Course Numbering System (SCNS). All SCNS courses must go througha
peer-reviewed process with the Florida Department of Education. This process involves content
area specialists who review the content of the course, its objectives, outcomes, and deem it an
acceptable course. This process brings greater validity to our curriculum and instruction of courses
approved through this process.
ACG 5750
FINANCIAL STATEMENT ANALYSIS & REPORTING
This course covers the in-depth understanding of analyzing the four different types of financial
states for important organizational decision making, which include the income state, balance sheet,
statement of owner's equity, and statement of cash flows.It will involve gaining an understanding
of an organization's financial situation by reviewing its financial reports. The various methods of
financial analysis will include the use of horizontal and vertical analysis, liquidity ratios, activity
ratios, leverage ratios, profitability ratios. Upon completing the course, learners will be proficient
indescribing the roles of the statement of financial position; statement of comprehensive income;
statement of changes in equity; statement of cash flows in evaluating a company's performance and
financial position; and identify and describe information sources that analysts use in financial
statement analysis.
ACG 5850
FINANCIAL REPORTING AND CONTROL
Accounting principles applied to the preparation of financial statements and the analysis of them
by external agents to the firm. The political and institutional structures of financial accounting will
also be considered in the formulation of financial accounting practices. The class will give you
with a comprehensive set of tools to analyze the information contained in financial statements and
demonstrate how to use the information to evaluate financial performance.
BUL 570
LEGAL & ETHICAL ENVIRONMENT OF BUSINESS
This course introduces students to ethics-related aspects of business decision-making while
evaluating the legal risks associated with such activity. Students will address the theoretical
underpinnings of ethics, stakeholders, decision making strategies, andutilization of such strategies
in specific areas such as shareholder and employment relations, marketing, and globalization.
Accordingly, business situations are explored from both legal and ethical frameworks. The student
conceptualizes and compares alternative courses of action pertinent to ethical dilemmas regarding
issue recognition, application of ethical principles, and the analysis of corporate decision-making
using such principles. Some topics of consideration are conflicts of interest,privacy issues, safety,
white-collar crime, "creative" financing for buyouts, whistle blowing, marketing, and multinational issues. Other topics include the legal system, alternative dispute resolution, enterprise
liability, product liability, international law,business risks, intellectual property, legal forms of
business and governance.
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BUL 5830
INTERNATIONAL BUSINESS LAWS AND ETHICS
This course is designed to introduce the student to the legal issues affecting business in a global
economy. The first segment of the course deals with internationaltransactions in goods and covers
allocation of risks in international trade, documentary sales, bills of exchange and letters of credit.
The second segment addresses "jurisdiction to prescribe," the question of what country's
(substantive) lawapplies to conduct abroad that has an effect within its borders. The third segment,
"jurisdiction to adjudicate," includes the competence of courts, international arbitration, and
enforcement of foreign money judgments. The fourth segment coversthe treaties and laws that
address the international trading systems, i.e., GATT, the U. S. Trade Act, free-trade agreements,
the EEC, and the NF. The final segment, "Act of State and Foreign Sovereign Immunity," deals
with the special risks of doing business abroad and with foreign governments, specifically
addressing problems of nationalization and expropriation. The Ethics section covers Rethinking
Human Rights, Conflict, Business and Ethical Decision-making, Advanced Computer Assisted
Translation and Software Localization.
FIN 5200
MANAGERIAL FINANCE
This course provides an in-depth study of the financial scope and functions of a business. In
particular, financial theory and techniques for financial decisions are presented. Students are
expected to use financial models and/or methods in solving problems. Students will receive
exposure to advanced financial management materials within the business environment including,
but not limited to valuation theory, risk concept, analysis of financial statements, long-term and
short-term financing, capital budgeting under certainty and risk, working capital management,
capital structure and budgeting, dividend policy, leasing, mergers, and bankruptcy.
FIN 5400
FINANCIAL MANAGEMENT AND DECISIONS
A study of how management uses accounting to facilitate financial decision-making and internal
control of operations. Topics include cost control, budgetary control, andperformance evaluation
of personnel. This course emphasizes the analysis and evaluation of accounting information as part
of the managerial processes of planning,decision-making, and control. The course also introduces
the development and use of accounting information for internal decisions. Topics include financial
statement analysis, reporting the statement of cash flows, capital budgeting and decisions, and
relevant costs for internal decision-making. This course is recommended for studentswho will be
using accounting information for managing manufacturing and service, and making strategic
decisions, as well as those going into general consulting or thinking of starting their own
businesses.
FIN 5600
MULTINATIONAL FINANCE & CAPITAL MARKET
Examination of the functioning of the international economy. Topics include balance of payments,
exchange rate determination, problems of world trade and capital flows, government foreign
economic policies, regional integration, Eurocurrency markets, and international cartels. It also
covers international financial decisions of multinational corporations (MNCs), foreign exchange
markets and their role in international movements of funds, Eurocurrency, Eurobonds,
international stock markets, interaction among and integration of national and international money
and stock markets, and regulation of Eurocurrency markets and flow of funds. Definitions of
exposure to foreign exchange risk of the MNC are examined. Available methods dealing with
foreign exchange risk, reasons for foreign direct investment (FDI), evaluation of the climate for
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FDI, determining cash flows, and influence of inflationand currency fluctuations on these cash
flows, capital budgeting, valuation, and optimal capital structure for international operations of the
MNCs are studied.
GEB 5200
PROFESSIONAL BUSINESS WRITING
Written structure of business memoranda, executive summaries, mission statements,marketing and
SWOT analyses, product and management structure descriptions, marketing and business plans,
as well as a final project to professionally develop andprepare a company business plan, following
constructive outlines such as, plan summary; vision; market analysis; competitive analysis;
business strategy; product and services; marketing and sales analysis; and financial plan.
GEB 6200
INTERNSHIP — TEACHING ASSISTANTSHIP
This internship experience allows students the opportunity to practice in the higher education space
by teaching entry-level courses in undergraduate business. This Teaching Assistantship is a credit
bearing elective course that counts towards application and practice.
GEB 6700
CAPSTONE
The culminating experience of program, this course bridges academic study and professional
practice, applying the skills gained from the student's understanding of theoretical principles to
real world business management and research. Focusing on the practical side of business, this
capstone course requires students to identify and solve problems using academic research-based
analysis to demonstrate understandingof business principles and practices. The end result will be a
paper of substantive content and substantial length that assesses the student's comprehensive
theoretical knowledge and related application using quantitative analysis.
MAN 5500
OPERATIONS AND PROJECT MANAGEMENT
This is a study of project management, operations management, and information technology
management - three key areas of modern business functional management. A guide to the project
management body of knowledge is provided. Topics include the do's and don'ts of managing a
project, several world-class operations management techniques (such as Six Sigma), and industry
best practices in operational efficiency and effectiveness. The mission, goals and importance of
information systems management are assessed, using the student's own work organization as a
model. Assignments include the development of an international information systems management
plan.
MAN 5630
MANAGERS IN ORGANIZATIONS AND SOCIETY
This is an exploration of the responsibilities and influence that 21st century managers have within
their organizations and the global society. Essential concepts and theories that provide a foundation
for the study of business administration and management, including systems thinking, critical
thinking, ethical decision making and leadership, legal concepts, corporate social responsibility,
and organizational theory and design, are examined.
MAN 5680
INTERNATIONAL BUSINESS MANAGEMENT
This course provides a set of managerial skills required for real global business success. Students
acquire the ability to pull together knowledge and skills across the trade spectrum to develop an
international business plan demonstrating their comprehension of the scope, breadth, and
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integration of international business practices. They compare the managerial goals, structures,
functions, processes, and behavior in different national environments. They discuss the factors
which ensure profitable entry into the import and export business, as well as ways to incorporate
resources to capture qualified international business opportunities. It also covers the strategies,
policies, and practices employed in the management of the international work force. International
aspects of traditional human resource management, such as diversity of the MNCs work force,
staffing, development, evaluation, compensation, and labor relations will be examined. Finally,
students discuss "The Manager as Leader" and the importance of leadership skills in international
trade. They assimilate, analyze, and formulate a sustainable business model that carries the
organization through the challenges of the global marketplace.
MAN 5720
STRATEGY AND BUSINESS POLICY
Creative and innovative solutions using examples from history to explore leadershipstyles used to
address and/or change organizational situations will be explored. Students examine historical
leaders to uncover personal attributes, qualities, and characteristics that prove to be successful
when leading others. This course also analyzes the levels of leadership necessary to transform
contemporary and futuristicorganizations. Students examine the psychological implications of the
differences between managing and leading. Discussions will address the development of effective
leaders who are able to transform organizations now and in the future. As a result of this course,
students construct a personal leadership plan that includes accountability measures to reflect on
their individual effectiveness. Students explorethe impact of a diverse workforce on leadership
practices and decision making while they examine new organizational structures that embrace
diversity and a multi- cultural workforce.
MAN 6050
INTERNATIONAL BUSINESS ANALYSIS & STRATEGY
Analysis of the major characteristics of international business, of its economic, political, social,
and cultural environments, of key international institutions, and of the problems, policies, and
practices in this area. Studied are evaluating foreign markets, operating in foreign environments,
managing far-flung organizations, financing foreign trade and investment, handling foreign
exchange and political risks.Analysis of strategy in international business in terms of resources to
be transmitted abroad, adaptation to foreign cultures, acquisition of legitimacy in host countries,
andthe integration of the international firm's various parts.
MAN 6500

INTERNATIONAL ASPECTS
OF HUMAN RESOURCE MANAGEMENT
Designed for master's students in business administration. Perspectives of a multinational firm.
Course also covers the strategies, policies, and practices employed in the management of the
international work force. International aspects of traditionalhuman resource management, such as
diversity of the MNC's work force, staffing, development, evaluation, compensation, and labor
relations will be examined. Finally, students discuss "The Manager as Leader" and the importance
of leadership skills in international trade. They assimilate, analyze, and formulate a sustainable
business model that carries the organization through the challenges of the global marketplace.
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MAN 6520
GLOBAL STRATEGIC MANAGEMENT RESEARCH
In this capstone course, the students are expected to demonstrate that they have achieved the
learning outcomes specified in the MBA in International Business program. This course provides
each student a unique opportunity to do challenging and exciting project that gives a professional
experience that features a similar set ofexpectations to those in the global business world. Students
are required to prepare acomprehensive business plan for a new entrepreneurial venture that takes
an existing domestic business internationally, or to start a new business that will operate across
national boundaries. Students should have enough knowledge from their study of previous
modules to put together a comprehensive international business plan that incorporates these
disciplines. Each student will research, analyze, edit, and publish afinal project report/dissertation
paper that meets professional standards of validity, reliability, and credibility.
MAN 6880
GLOBALIZATION AND TECHNOLOGY
This course is relevant to managers in all disciplines who will face technological decisions in a
global business environment. This course will focus on Information and Communication
Technology (ICT) environments around the world, national infrastructures and regulatory regimes,
global IT applications, global IS development strategies, global supply chains, offshore
outsourcing, global management support systems and global IS/IT strategies. The course will
provide an in-depth understanding of managing information resources across national borders,
timezones, cultures, political philosophies, regulatory regimes, and economic infrastructures. This
is an interdisciplinary course covering multiple perspectives addressing technical, socio-economic,
socio-cultural, policy, regulatory, legal, and ethical issues. This course also analyses how
information technology has created a fertile ground for the emergence of commerce on the Internet,
what institutional parameters are required to form an efficient market for commerce on the Internet
to flourish, how firms are using the new medium/market to reconstruct their value chain and
create/sustain competitive advantage, how the new electronic medium will affectkey international
dimensions of trade, foreign direct investment, and alliance formation.
MAR 5625
MARKETING RESEARCH AND INNOVATION
This is an exploration of the essentials of marketing management. Setting marketing goals for an
organization with consideration of internal resources and marketing opportunities, planning and
executing activities to meet these goals and measuring progress toward their achievement. Focus
is on the concept of innovation in business,including the introduction of new market offerings and
the use of new technologies, strategies, and tactics for achieving marketing objectives. An
integrative approach combines discussions on theory of marketing management with industry
analysis andpractical applications. Assignments include the design and marketing of innovative
products, analysis of the application of modem marketing strategies and tactics usingexamples from
participant organizations and practicing a holistic approach to marketing management.
MAR 6150
INTERNATIONAL MARKETING MANAGEMENT
Analysis of the development and integration of international marketing policies and strategies
concerning product, price, promotion, channels, sales management, and research in light of
environmental and company constraints and opportunities. The rise of emerging markets is
changing the world of international business and raises distinctive challenges and opportunities for
companies. They address these changes from the perspective of foreign firms entering emerging
markets, therefore examining the distinctive business environments of emerging markets and
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analyzing the strategic options for responding to these effectively. Also, this course considers firms
originating in emerging markets, examining their nature, and their impact on the international
business environment and on international competition. Also covers: Internet Marketing, Business
to Business Marketing, Global Strategic Marketing, International Strategic Partnerships,
International Market Development: Strategy & Implementation, and International Consumer
Behavior & Marketing.
QMB 6750
QUANTITATIVE ANALYSIS
Develops basic competency in the application of quantitative methods to help create more effective
solutions to business problems. Covers foundations of statistics, probability, hypothesis testing,
regression analysis, modeling, linear programming, decisions theory, simulation, queuing theory
and networks. Students will be expected to complete a research project applying quantitative
methodology within a specified scope of study (i.e., case study, research paper).
TRA 5200
LOGISTICS SYSTEMS AND ANALYTICS
Students will learn to make improved business logistics analytic decisions through the practical
application of multiple analytical techniques used by managers in the field. Topics include the law,
ethics, accountability, and contract management considerations in the procurement of technology
products and services. Discussion also covers commercial sales transactions, government
commercial item acquisition, private and government contracts for services, assignment, and
protection of proprietary rights in technology products, technology transfers and international
contractual issues in the procurement of products and services.
TRA 5620
GLOBAL LOGISTICS MANAGEMENT
This course explores logistics and supply chain operations from a global perspective. Course
material and experiences will focus on import and export processes, port and logistics facility
operations, raw material and finished goods movement across borders, and equipment and
technology for global logistics. Topics include the total cost approach to logistics, logistical
planning and implementation, logistical concepts, systems relationships and integration, demand
forecasting, interplant movement, inventory management and control, order management and
processing, packaging, plant and warehouse selection, production scheduling, traffic and
transportation management, warehouse and distribution management, recycling, and other
logisticalstrategies, techniques, and methodologies.
TRA 6150
INTEGRATIVE SUPPLY CHAIN MANAGEMENT
A study of supply chain issues, techniques, methodologies, and strategies designed to enhance
organizational procurement efficiency. Integrated supply chain management, as a core competitive
strategy that affects the organization's bottom line, is explored. Topics include the integration of
information, supplies and materials flows across multiple supply chain channels and how these
flowscan be streamlined and optimized for more efficient procurement. Discussion also covers the
role ofinformation systems and technology in supply chain management, e-commerce strategies,
managingthe flow of materials across the supply chain, developing, and maintaining supply chain
and other relationships and future challenges in integrative supply chain management.
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TRA 6700

COMMERCIAL TRANSACTIONS IN
A TECHNOLOGICAL LEGAL ENVIRONMENT
A presentation of the legal issues and management methodologies related to commercial
transactions in a technological environment. Topics include the law, ethics, accountability, and
contract management considerations in the procurement of technology products and services.
Discussion also covers commercial sales transactions, government commercial item acquisition,
private and government contracts for services, assignment, and protection of proprietary rights in
technology products, technology transfers and international contractual issues in the procurement
of products and services.
TRA 6750
CONTRACT PRICING AND NEGOTIATIONS
A study of techniques for planning, conducting, and managing negotiated procurement. Focus is
on analytical techniques for conducting price and cost analysis in preparation for negotiations.
Techniques for critically examining all categories of costs, including profit, are examined. The
theoryand practice of negotiations are studied, and opportunities to practice negotiation techniques
to achieve a fair and reasonable contract price are given. Emphasis is on practice in preparing
negotiation positions through analysis of cases containing detailed cost and pricing data. Ethical
decision making throughout these processes is addressed.
TRA 6800
PURCHASING AND MATERIALS MANAGEMENT
An overview of the procurement and contracting cycle, along with other organizational functions.
Discussion covers methods of purchasing and source selection, with a focus on receipt, inspection,
and quality assurance. Documentation and reporting specifics are examined, as are surplus, salvage
and disposal issues. Inventory, physical distribution, and logistics are considered.
TRA 6900
SEMINAR/RESEARCH IN LOGISTIC MANAGEMENT
A final project thesis will integrate knowledge gained in previous study for the solution of supply
chain management problems encountered in industrial, commercial, institutional, and military
organizations. Focus is on management guidelines, such as ISO 9000 that provide an
organizationalframework for developing a supply chain management system that can be integrated
with other management requirements to help organizations support material management in
balance with socioeconomic goals. Case studies are used to illustrate supply chain management
systems to various types of organizations. The thesis/seminar project requires assessment of the
efficiency and effectiveness of a logistic management system at an organization and the
development of recommendations for improvement.
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MASTER OF ARTS IN
EDUCATION, POLICY, AND ADVOCACY
The Master of Arts in Education, Policy and Advocacy is innovative in offering theoretical
application of real-life experiences within the research, managerial, social and community justice,
and educational agency space. This program will create the space needed for understanding not
only policy and reform, but also questions of engagement and the creation of advocacy through
agency in various spaces. However, because of the nature of education and its ever-growing
sociological impact, this program introduces new and innovative ways of thinking about analysis
of policy, reformation, and reclamation – in particular for underrepresented and marginalized
people. Therefore, through interdisciplinary coursework and research this course of study focuses
in various public policy and leadership studies coupled with theory, technology and its
effectiveness, and experiential learning. The Master of Arts in Education Policy and Advocacy
(MEPA) will give a holistic perspective to the student in preparation for further post-graduate
study, positions in management, entrepreneurship, non-profit agencies, and organizations, as well
as governmental and secondary/ post-secondary educational sectors. Further, this program will
allow students to network beyond the local community through the national and international
teambuilding that will occur through a diversified body of scholars opting to enroll at the
institution. The focus of this degree will not lead to certification in the education field but will
prepare scholars to focus on research and practical use of advocacy and policy for reform and
change agency.
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Master of Arts in Educational, Policy, and Advocacy
Course and Degree Completion Pathway
Total Credits Earned: 36
24 Core Credits, 6 Supplemental Core Credits, and 6 Elective Credits

Course Prefix

Course
Number

EDF

5517

EDA
EDF
Supplemental Core

6069
6464

EDA
EDF

5195
6400

PAD

5186

Course Title
SEMESTER 1
History of American
Education Reform
Education Policy
Qualitative Research Methods
SEMESTER 2
Power, Leadership & Education
Introduction to Quantitative Research
Advocacy for Underserved/
Underrepresented Populations

Supplemental Core
EDF

6649

EDF

6492

SEMESTER 3
Analysis of Education Policy Issues
Program Evaluation:
Theory and Practice

Electives
Total Credit Hours

24

Credit
Hours

Course
Schedule

3

Semester 1a

3
3
3

Semester 1a
Semester 1b
Semester 1b

3
3

Semester 2a
Semester 2a

3

Semester 2b

3

Semester 2b

3

Semester 3a

3

Semester 3a

6
36

Semester 3b

Master of Arts in Educational Policy and Advocacy
Program Course Requirements
Core Curriculum
Course
Prefix

Course
Number

Course Title

Credit
Hours

Required Core Courses: 24 Credit Hours
EDF
5517
History of American Education Reform
3
EDA
5195
Power, Leadership & Education
3
EDA
6069
Education Policy
3
EDF
6649
Analysis of Education Policy Issues
3
EDF
6492
Program Evaluation: Theory and Practice
3
Introduction to Quantitative Research, or
EDF
6400
3
Introduction to Educational Statistics
Advocacy for Underserved/
PAD
5186
3
Underrepresented Populations
EDF
6464
Qualitative Research Methods
3
Supplemental Core Courses: 6 Credit Hours from the Following Courses
EDA
7235
Issues of Law in Education
3
PAD
5135
Theories of Decision Making
3
COM
5611
Communication of Advocacy
3
COM
5415
Intercultural Communication
3
EDA
6303
Education and Community Development
3
Elective Courses: 6 Credit Hours from the Following Courses
Education and Philanthropy: An exploration in
EDA
6375
3
Educational Partnerships
Cultural competence, Equity & Social
EDG
6241
3
Justice in Education
EDA
5540
Community College Administration
3
EDF
5519
History of Higher Education: HBCUs
3
Education as a Cultural Process:
EDF
5884
3
HBCUs and the Black Church
Total Credit Hours
36
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Master of Arts in Education, Policy, and Advocacy
COURSE DESCRIPTIONS
Registrars Notice Regarding University Catalog
Edward Waters University is the first HBCU in Florida to move entirely to the Florida Department
of Education’s Statewide Course Numbering System (SCNS). All SCNS courses must go througha
peer-reviewed process with the Florida Department of Education. This process involves content
area specialists who review the content of the course, its objectives, outcomes, and deem it an
acceptable course. This process brings greater validity to our curriculum and instruction of courses
approved through this process.
COM 5611
COMMUNICATION OF ADVOCACY
Provide an overview of the role communication plays in the social influence process. Help students
understand the techniques and factors that lead to changes in knowledge, attitudes, and behavior.
COM 5415
INTERCULTURAL COMMUNICATION
Intracultural, intercultural similarities, and differences in communication patterns of various
specific groups will be explored. Course provides an overview of theories about interpersonal
communication between people of different cultures. Theories will be generated to describe or
explain how communication varies across cultures.
EDA 5195
POWER, LEADERSHIP AND EDUCATION
A general introduction to issues of leadership applicable to education settings and to key features
of educational organizations; leadership as a process and a set of skills and how its styles interact
with organizational contexts. Contemporary research on diffusion of innovations, planning of
change, organizational theory, and political theory, and political power in policy decision making.
Role of administrators and instructional leaders in establishing educational policies.
EDF 5517
HISTORY OF AMERICAN EDUCATION REFORM
A study of the history of the origins and development of American Education, events and
movements that have shaped school policies and practices, and their relationship to contemporary
developments and problems. The manner in which social, economic, and political forces have
propelled and opposed American education reform efforts will also be explored.
EDF 5519
HISTORY OF HIGHER EDUCATION: HBCUs
This course will provide an in-depth overview of the history of higher education in the role of
higher education in society over the last two centuries; the expansion of higher education in the
twentieth century to include various groups such as women, African-Americans, and the workingclass; tensions between the traditional, liberal arts curriculum and multicultural offerings; and
governmental roles in the transformation of modern higher education. Special emphasis will be
placed on HBCUs.
EDA 5540
HIGHER EDUCATION ADMINISTRATION
Nature, origin, philosophies, functions, and curriculum of two- and four-year institution in our
society. Problems, policies, and methods may be related to the administration of specific
institutional types (i.e. junior college, community colleges, minority serving, etc.).
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EDF 5884

EDUCATION AS A CULTURAL PROCESS:
HBCUs AND THE BLACK CHURCH
Analysis of the theoretical underpinnings of multicultural education with special emphasis on the
cultural context of American education for minority groups. Special emphasis will be placed on
understanding the relationships and partnerships between the Black Church and the Black College.
EDA 6069
EDUCATION POLICY
Review, analysis, assessment, and synthesis of various concepts and synthesis of various concepts
and models of educational policy formation and implementation at the national, state, local levels.
Ethical principles that can influence education policy-making will also be addressed.
EDG 6241

CULTURAL COMPETENCE, EQUITY,
AND SOCIAL JUSTICE IN EDUCATION
This course will provide a global analysis on issues grounded in the structure of power, the origins
of inequalities, and the social responses to egalitarianism, additionally, the course focuses on the
interdependence of race/ethnicity, gender orientation, sexuality, human rights, age, disability, and
healthcare under the intersectionality of power. The intersectionality as a theoretical framework to
analyze marginalization will be interrogated. Other topics include socioeconomic, cultural, social,
institutional structures and movements in society’s struggle for inclusion, fairness, empowerment,
and eradication of oppression and systemic racism from an educational perspective.
EDA 6303
EDUCATION AND COMMUNITY DEVELOPMENT
Addressed will be how community engagement of stakeholder groups is contextual and varies
beyond Florida and outside of Public Education. Assumptions regarding stakeholder groups will
be challenged from a social justice perspective.
EDA 6375

EDUCATION AND PHILANTHROPY:
AN EXPLORATION IN EDUCATIOAL PARTNERSHIPS
The study of the integral role that philanthropy and fundraising play in sustaining educational
institutions. Practical and theoretical foundations and emerging trends are examined.
EDF 6400
INTRODUCTION TO QUANTITATIVE RESEARCH
Descriptive, Inferential statistics, hypothesis testing, confidence intervals, correlational
techniques, and introduction to the general linear model. (Prerequisite is STA 2023 Elementary
Statistics or QMB 2100 Quantitative Methods for Business)
EDF 6464
QUALITATIVE RESEARCH METHODS
This course introduces students to basic concepts and theories in qualitative research to enable
them to design and conduct qualitative studies. Examples of different types of qualitative research
designs and approaches are analyzed in relation to specific evaluative criteria.
EDF 6492
PROGRAM EVALUATION: THEORY AND PRACTICE
Introduces basic theories and concepts in program evaluation under educational contexts.
Introduction to the theory of social program evaluation, alternative evaluation models and
methodologies, and the political and social contexts of evaluation.
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EDF 6649
ANALYSIS OF EDUCATION POLICY ISSUES
The course is designed to critically review current policy issues in Education. The focus will be
on the analyses of policymaking processes, methods of policy analyses, and policy research.
Additionally, solutions to selected issues and problems will be reviewed, and alternative solutions
to selected issues and problems will be reviewed, and alternative solutions interrogated. A critical
approach is applied to the assigned readings, questioning the sources of evidence, appropriateness
of analysis, and validity of the findings.
EDA 7235
ISSUES OF LAW IN EDUCATION
A seminar exploring, through the problem method, various legal aspects related to the
administration and organization of American education. Individuals will study and research
selected topics in depth. Special emphasis will be placed on the law and its impact on the education
of minorities.
PAD 5135
THEORIES OF DECISION MAKING
Course focuses on decision making tools that are used in the public and nonprofit sectors. The
tools are applied using case studies and projects.
PAD 5186

ADVOCACY FOR UNDERSERVED/
UNDERREPRESENTED POPULATIONS
Community-based policy advocacy seeks to strengthen group solidarity to promote change. Policy
analysis and interpersonal skills to mobilize groups and communities are examined. Special
emphasis will be placed on advocacy strategies and initiatives implemented in
underserved/underrepresented populations.
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REGISTRATION
General Information
Edward Waters University expects all new graduate students to contact the Chair of the
Department for advising and registration prior to the start of classes as stated on the Academic
Calendar. The Chair of the Department will provide information on orientation sessions and any
additional pertinent information needed for the registration process. All students are expected to
have a schedule and report to their classes beginning on the first day identified in the Academic
Calendar.
Early Registration
Currently, enrolled students may register in advance within the preceding semester. Early
Registration occurs in the Fall Semester for the Spring Semester and the Spring Semester for the
Summer and Fall semester.
Registration
Separate days are defined and noted in the Academic Calendar specifically for registration. Listed
below are the steps for registration:
1. Complete the financial aid process by filing or renewing the Free Application for Federal
Student Aid (FAFSA) each year. Contact the financial aid office.
2. Get financially cleared through student accounts by paying your semester bill or setting up
a payment plan.
3. Contact your Department Chair for academic advising to select courses needed for registration.
4. Students should then self-register in TigerNet.
Veterans Students Registration
Students that are seeking to use Veteran benefits to assist with tuition and fees, must self-identify
through the Registrar’s Office by submitting their Certificate of Eligibility letter to Veteran Affairs
(VA) Coordinator. The Certificate of Eligibility must be on file in the Registrar’s Office before a
student can schedule an appointment with the Student Accounts Department personnel and be
assessed for Financial Clearance.
1. Complete the financial aid process by filing or renewing the FAFSA each year. Contact
the financial aid office. (optional)
2. Student must self-identify by submit Certificate of Eligibility Letter to Veteran Affairs
Coordinator located in the Registrar’s Office.
3. Get financially cleared through student accounts by paying your semester bill or setting up
a payment plan.
4. Contact your Department Chair for academic advising to select courses needed for
registration.
5. Students should then self-register in TigerNet.
Veterans Pending Payment Compliance
In accordance with Title 38 US Code 3679 subsection (e), this school adopts the following
additional provisions for any students using U.S. Department of Veterans Affairs (VA) Post 9/11
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G.I. Bill® (Ch. 33) or Vocational Rehabilitation & Employment (Ch. 31) benefits, while payment
to the institution is pending from the VA.
Edward Waters University Pending Payment Compliance Policy
All students that have submitted their certificate of eligibility and have been certified by the
University, will not be restricted in any way for the first 90 days of a semester if the reason for the
delay in making payments for the certified semester is due to a delay in receipt of benefits from the
VA. This will include assessing late fees, charging restrictions or registration holds. After the 90
days, the University will treat each catalog on a case-by-case basis.
Please note that the VA Pending Payment Compliance Policy is Effective as of August 1, 2019.
However, to qualify for this provision, such students are required to:




Produce the VA Certificate of Eligibility (COE) by the first day of class.
Provide a written request to be certified.
Provide additional information needed to properly certify the enrollment asdescribed
in other institutional policies

Add/Drop/Course Load Adjustment
The add/drop period begins the first day that classes and ends on the date advertised in the academic
calendar. Students adding classes are responsible for making up required course work subject to
the approval of the instructor. Instructors begin taking class attendance on the first day of class.
Students who have not attended or not logged into online classes via online.ew.edu during the
first week will be dropped from the classes. A drop in course load will affect a student’s credit
hours. Students should note that this reduction in credit hours may cause a change in financial
aid. Therefore, attending classes is vital to university success.
Late Registration
Late Registration occurs the second week of classes during the Fall and Spring terms only. Students
must pick up the Late Registration Form in the Office of the Registrar and complete the form with
all required signatures for approval. If approved, students must make up all missed assignments.
Terms and Credit Hours
Edward Waters University's academic schedule consists of Fall and Spring semesters and the
Summer term, which has two five-week sessions. The value of each course of instruction is stated
in terms of credit hours. A credit hour is an amount of work represented in intended learning
outcomes and verified by evidence of student achievement that is an institutionally established
equivalency that reasonably approximates not less than:
a. One hour of classroom or direct faculty instruction and a minimum of two hours of out of
class student work each week for approximately fifteen weeks for one semester or the
equivalent amount of work over a different amount of time: or
b. At least an equivalent amount of work as required in paragraph (a) of this definition for
academic activities as established by the institution including laboratory work, internships,
practicum, studio work, and other academic work leading to the award of credit hours.
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Academic Course Load
A typical load for a full-time graduate is 9 credit hours a semester. Students enrolling for fewer
than 9 credit hours are considered part-time. NOTE: If students expect to complete the degree in
12 months, students must take and successfully pass 12 credit hours per semester (fall, spring,
summer). A semester consists of two eight weeks mini-sessions during which a student can take
six credit hours each mini-session.
Course Withdrawal Procedures
The student must obtain an official Course Withdrawal Form from the Office of the Registrar during
the advertised withdrawal period. Once the form has been acquired, it must be filled out in its
entirety and signed by the student and by each of the University officials designated on the form.
The student must then return the signed form to the Office of the Registrar, where the form will be
stamped.
***The Course Withdrawal Form is not valid until the Registrar’s stamp has been placed on it.
University Withdrawal Procedures
All students terminating their enrollment before the end of a semester must complete a University
Withdrawal Form, which must be validated Office of the Registrar. The student must obtain an
official University Withdrawal Form from the Office of the Registrar, complete the form in its
entirety (including student’s signature), and obtain the signatures of each of the persons listed on
the form. It is the student’s responsibility to provide accurate personal information,
particularly with current address and telephone numbers. All students who withdraw during
the advertised withdrawal period of any semester will receive a W grade.







When a student withdraws from the University after the regular withdrawal period, she/he
will receive a letter grade of “WF.”
Credit hours from which a student withdraws in any given semester or term will be
considered as hours attempted but not earned and will possibly affect his/her financial aid
eligibility.
Students who fail to officially withdraw from the University will receive the letter
grade assigned by their instructors in all courses.
A student can forfeit his/her right to reentrance into the University or his/her transfer to
anotheraccredited institution if he/she fails to withdraw from the University properly.
A written statement must be accompanied via fax with the following information listed
there within (i.e., name, date of birth, student number, last four digits of the student’s
social security number) and the purpose of withdrawal from the University.
The student will receive from the Office of the Registrar an official notification to certify
that the withdrawal process is completed.

NOTE: A student is not officially withdrawn from the University until all signatures are received,
and the Office of the Registrar is properly notified. Financial Aid recipients who withdraw from
classes before 60% of the semester will be required to repay the unearned portion of their Title
IV grants and loans for the semester.
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Course Cancellation
The EWU administration reserves the right to cancel course sections for which there is insufficient
enrollment or when necessary to meet changing situations. Students are encouraged to participate
in advisement and pre-registration each semester to enable timely information and planning for
class schedules, course offerings, and program and curriculum adjustments.
Transcripts
Edward Waters University has partnered with Parchment Services to provide an online option for
placing transcript request orders and online delivery of transcripts for all students with the term of
attendance beginning 2004. Students with prior term attendance before 2004 must complete
transcript request form through Edward Waters University Transcript Portal available online
through www.EWU.edu.
Transcript Fees:



Students that attended EWU prior to 2004 ($25.00)
Students that attended EWU after 2004 ($14.50)

The Offices of Financial Aid and Student Accounts must approve transcript release requests for all
academic transcripts. Students that have an outstanding balance owed to Edwards Waters
University or that are in student loan default, must satisfy terms and conditions related to their
balance or student loan default status before official or unofficial transcript can be released.
Process for Students in Loan Default
Florida Statute 240.645(5) requires that no individual borrower who has been determined to be in
default in making guaranteed loan repayments shall be furnished with his or her academic
transcripts or other academic records. Loan status may be obtained from the United States
Department of Education at 1-800-999-8219.
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ACADEMIC GRADING SYSTEM
Academic progress is determined by grades submitted by instructors after each semester. The
combined quantity and quality of a student’s work will be used to determine the final grade. Grade
distributions are as follows:

Grade

Interpretation

QualityPoints

A

Excellent (90-100)
Denotes work of an exceptional character as demonstrated by achievement and
initiative on the part of the student

4

B

Good (80-89)
Indicates a superior quality of work resulting from diligent and consistent
application

3

C

Average (70-79)
Represents a satisfactory level of work

2

D

Below Average (60-69)
Designates work, which barely meets the minimum requirements of a course. If this
is a required course in the student’s major, it must be repeated until a passinggrade of
"C" or better is obtained.

1

F

Failure (59 and below)

0

FN

Failure for Non-Attendance - Non-Academic Passing

0

W
WF
AW
I
AU
R

CR

Withdrawal
Student-initiated withdrawal according to the date in the academic calendar.
Withdrawal Failing
Student-initiated course withdrawal after the regular withdrawal period has ended. A
WF counts in the student’s GPA
Administrative Withdrawal
Issued by the administration for extenuating circumstance or disciplinary reasons
Incomplete
This grade is awarded to students who have completed 75% of the work in the
coursebut who are unable to complete the term.
Audit
No academic credit attempted or earned
Repeated Course
A course repeated later with higher grade counted in determining GPA
Transferred Course
Recorded on the transcript for credits transferred from other institutions and/or
formaleducation programs in the military service. It is not used in computing
EWU’s GPA.
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0
0
0
0
0
0

0

Grade Reporting
Final course grades are determined by faculty and must be recorded electronically by faculty in the
Self- Service system by the published deadline for faculty. The Registrar is responsible for ensuring
that all grades are submitted on time by reporting to the Provost\Senior Vice President of Academic
Affairs or designee.
After each semester, students receive semester grade reports in Self-Service, indicating grades
earned for all courses in which they were enrolled. Grade reports indicate the credit hours
attempted, grades, credit hours earned, the quality point equivalent, and the cumulative grade point
average.
Computing the Grade Point Average
The grade point average (GPA) is computed by multiplying the quality points earned by the credit
hours of each course and dividing the total quality points earned by the total credit hours attempted,
as indicated by the following example:

Grade Quality
Points

Credit
Hours

A=4x
B=3x
C=2x
D=1x
F=0 x

6
3
2
1
3

Total GPA

15

=
=
=
=
=

Credit
Quality
Points
24
9
4
1
0
38

Quality
Points

=

2.53

TOTAL GPA = CREDIT QUALITY POINTS / CREDIT HOURS

38 / 15 = 2.53 GPA
Change of Grade
Course grades reported by faculty members and entered into student’s records become part of the
permanent official records of EWU. Grades can be changed only under specific documented
circumstances, outlined below:
1. The Instructor of Record made an error in the original calculation, recording, and/or
reporting of a final grade. The faculty member completes, signs, and returns Grade Change
Form with signatures of Department Chairperson, and the Associate Provost for Academic
Affairs to the Office of the Registrar. The faculty member must append to the Form written
justification for the change of grade as well as copies of grade book pages to verify
computation and assignment of the new grade.
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2. The Instructor of Record originally reported/recorded a provisional Incomplete (I) grade
for the student. Student completes work to remove the “I” grade and the faculty member
completes, signs, and returns Grade Change Form with signatures of Department
Chairperson, and the Associate Provost for Academic Affairs to the Office of the Registrar.
3. A student appeals the decision of a faculty member, and the results of a formal review reveal
that the original grade assigned was arbitrary, capricious, or biased. The faculty member
completes, signs, and returns Grade Change Form with signatures of Department
Chairperson, and the Associate Provost for Academic Affairs to the Office of the Registrar,
or the grade may be changed administratively by the University.
Grading Policy
 EWU faculty members are solely responsible for evaluating the work and/or performance of
students and for assigning appropriate grades;
 Students have a right to receive a grade assigned upon a fair and unprejudiced evaluation based
on a method that is neither arbitrary nor capricious;
 Instructors have the right to assign a grade based on methods that are professionally acceptable,
submitted in writing to all students, and applied equally;
 Students have a right to know the criteria by which their academic performance will be
evaluated and to know the bases for calculating scores and grades. The faculty members must
communicate modifications to such clearly and in a timely manner.
Incomplete (I) Grades
An “I” is the provisional grade given pending fulfillment of an outstanding course requirement. The
“I” indicates that the student previously demonstrated satisfactory academic performance in the
class, but for an exceptional reason(s) beyond his/her control, was unable to complete a specific
requirement such as an assignment, a report, an examination, or experiment. The “I” is issued only
for specific purposes:
1. Illness prevented the student from taking the final examination for the course.
2. Illness throughout the semester prevented the student from completing more than one
the requirement for the course.
3. The student can provide documented evidence to substantiate other valid extenuating
circumstances, beyond the student’s control that prevented his/her completion of required
work.
A student must prove that failure to complete all course requirements was due to extenuating
circumstances beyond his/her control and not due to his/her negligence. A faculty member may
only assign an “I” grade if the student were passing the course at the time the “I” is given. The
faculty member who assigns an “I” grade to a student must submit to the Registrar with the grade
book a completed “I” Assignment/Removal of Incomplete Request Form that indicates the
outstanding requirement and the default grade and are signed by the student and the faculty
member. An Incomplete “ I” grade must be removed in the succeeding regular semester by the date
designated in the Academic Calendar, or the “I” becomes an “F.”
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Independent Study
EWU recognizes a graduate student’s option for obtaining academic credit through Independent
Study. The student must in their last semester, have a minimum Grade Point Average of 3.0, and
must work independently under the direction of a full-time EWU faculty member on a mutually
agreed-upon Independent Study project. Students are limited to one Independent Study class
during their tenure at EWU. Activity courses and courses that require a lab are not available
through Independent Study. The Independent Study must be for a course listed in the University
catalog.
Undertaking an Independent Study course requires the agreement of the student, the faculty
member, the Department Chair, the Dean, and the Associate Provost for Academic Affairs. The
approval process begins with the faculty advisor. Once the Department Chair reviews the student’s
degree plan or course of study and assesses appropriateness, the student must then gain approval
from the instructor. The instructor will outline with the student the requirements for completion of
the Independent Study and indicate approval. Upon approval from the Chair of the Department,
the Dean, and the Associate Provost for Academic Affairs, the student may enroll for Independent
Study. Under no circumstance will Independent Study be approved after two weeks of the start of
a semester or after the first week of a summer session. Students may be approved to complete an
Independent Study during the summer term only when they do not meet the standard conditions for
granting an Independent Study.
Course Repeat Policy
To graduate, a student must receive a passing grade of B or better in all core and required
supportive courses of the degree program. A student can retake one course if he/she fails to earn
a grade “B” or better for a course in their first attempt. The student can repeat the course in a
subsequent semester. The course may only be repeated at EWU. When repeated, if the grade is
“B” or better, it will be accepted as part of the program requirements and institutional grade point
average. The original grade will remain on the transcript in all cases. Students are allowed to earn
ONLY one “C” while in the graduate degree program.
Courses completed with a grade of “B” or better cannot be repeated. Keep in mind, a repeated
course can delay a student’s matriculation, and a course is not discounted or reduced in cost when
repeated. Repeated courses are also governed by university policies on maximum transfer credits
accepted and residency requirements.
Academic Grade Progress
For graduate students, Grade Point Averages (GPA) are based on a 4.00 scale. Graduate students
are in good academic standing if they earned a grade of “B” or better in their courses and have a
cumulative GPA of 3.00 or better. Students are allowed to earn ONLY one “C” while in the
graduate degree program.
Students must maintain the program minimum requirements each semester. The semester a student
falls below the minimum requirement, the student will be placed on academic warning. Students
with more than one “C” and/or falling below 3.0 after two semesters will face academic dismissal
from the program. A minimum GPA of 3.0 is required to graduate from the program. Students
must pass the capstone course with a grade of B or higher.
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Academic Appeals
No personal appeals will be heard in the Office of the Registrar. A student must petition the
Academic Appeals Committee if he/she had circumstances beyond his/her control, which
prevented him/her from attaining or maintaining satisfactory academic progress (SAP). Such
circumstances include death in the immediate family, lengthy illness (more than 8 days out of
class), accidents, and hospitalizations.
Academic Grievance Policy
When a student at EWU believes a faculty member has infringed upon his/her academic rights as
outlined in this policy or has a complaint/grievance related to other academic affairs matters at the
University, the student must follow the procedures detailed below to seek resolution. It is the
responsibility of the student to initiate the academic grievance process by submitting a written
complaint to the faculty member involved and providing documentation to support the complaint.
Should the student not receive satisfactory resolution from the faculty member, the student must
appeal the decision, in writing, first with the Department Chair. Absent resolution at the Chair’s level,
the student may then proceed to appeal to the Dean of Graduate Studies for an Academic Appeals
Hearing. The decision of the Academic Appeals Committee is final. The Chair of the Committee
will send written notifications of the committee's decision to the student and the Dean of Graduate
Studies. In case of a grade change, the committee chair or his/her designee will be responsible for
the grade change. If the student fails to pursue the matter in the manner provided by this policy,the
original academic decision will be final.
In cases where the student is challenging an assignment of a grade received in connection with a
course, classroom management style, or the instructor’s conduct of the course, the student will
follow the outlined grade appeal procedure. It is expected that all parties involved at each step of
the academic appeals/grievance process will make a good faith effort to resolve the issue.
Student Academic Appeals and Academic Grievance Procedures
The following procedures outline the steps in the academic appeal/academic grievance process and
should be used to appeal or resolve disputes concerning academic grades and other academic
decisions considered by a student to be arbitrary or contrary to university policy. These procedures
should also be used to grieve perceived violations of any of the student’s academic rights detailed
above. For these procedures, a student is an individual who holds an “active” registration status at
the time of the alleged violation.
1. Consultation with Faculty - Any student who believes that a faculty member has acted
improperlyor in a manner inconsistent with academic expectations specified in this policy,
may initiate actionto obtain a remedy. It is the responsibility of the student to initiate the
academic grievance process with the faculty member by submitting a completed Student
Conference Request Form to the faculty member involved. Together with this form, the
student must submit documentation to support his/her complaint. The action must be
initiated within fourteen (14) business days after thestudent becomes aware of the alleged
offense. The student should make every reasonable effort to discuss the matter with the
faculty member whose action is addressed in the student’s written grievance. The student
shall attempt resolution by seeking a meeting with the instructor in question. The instructor
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will review the complaint, render a decision, and provide the decision in writing to the
student within seven (7) business days of receipt of the student’s completed Student
Conference Request Form.
If to the student, this process does not seem feasible, or if a personal conversation with the
instructor has been attempted/initiated, but a resolution satisfactory to the student’s
grievance is not obtained,the student may seek resolution through a written appeal to the
instructor’s Department Chair. The Department Chair will then attempt to resolve the
matter between the student and the instructor. If the grievance is against the Department
Chair, the student should proceed to step 3 below.
2. Department Chair - In the event that a student perceives that he/she has not received
satisfactoryresolution to the issue from a discussion with the faculty member involved, or
if a student prefers not to discuss his/her concerns directly with the involved faculty member,
the student may schedule a conference to discuss the matter with the department chair or
equivalent. Such discussion must be initiated by the student within seven (7) business days
after the final discussion with the facultymember. During the conference, the student must
provide the chairperson with a copy of his/her written appeal and/or grievance. The
department chair will review the complaint, render a decision, and provide the decision in
writing to the student and the involved faculty member, within seven (7) business days of
receipt of the student’s report of an unresolved issue. If the department chair isthe involved
faculty member, this step should be skipped.
3. Dean of Graduate Studies - Only in instances when all established University procedures
have been exhausted will it be appropriate for the Dean of Graduate Studies to consider a
final appeal from a student. Generally, the Dean of Graduate Studies and the Associate
Provost for Academic Affairs will consider only those appeals that either demonstrate
violations of due process or evidence that prior proceedings resulted in a decision contrary
to university policies and procedures.
Either party to a grievance appeal – whether instructor or student – may appeal the decision
of the Chairperson to the Dean of Graduate Studies, in writing, within ten (10) business
days following notice of the Chairperson’s decision. A written reply to the other party must
be filed within fifteen (15) business days after receipt of the appeal. The Dean of Graduate
Studies has the discretion to determine information and procedure that he/she will utilize
in deciding each appeal. Should the Dean of Graduate Studies not find reasonable grounds
for the student’s appeal, the Dean of Graduate Studies will issue a formal decision
regarding the appeal within fifteen (15) business days of receipt of the appeal. However, if
the Dean of Arts and Sciences deems it necessary to hear additional evidence, he/she will
convene the Academic Appeals Committee within thirty (30) days of receipt of the appeal.
The Academic Appeals Committee will convene hearings as necessary to allow the involved
parties the opportunity to present their cases to the committee in a fair and expeditious
manner. Appropriate precautions should be taken to ensure the confidentiality of the
grievance proceedings – including information regarding the outcome. The Committee
shall submit a letter of recommendation including findings and reason(s) for the
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recommendation to the Dean of Graduate Studies within ten (10) business days after the
final meeting of the committee.
The Associate Provost for Academic Affairs will consider the findings and
recommendations and render a final university determination. This decision will be
submitted in writing to the student, faculty member, the department chair, and the
Academic Appeals Committee within ten (10) business days after receiving the Academic
Appeals Committee’s written recommendation. The written decision rendered by the Dean
of Graduate Studies shall be the final step in the academic grievance process and may not
be further appealed. In the case of a grade change, the Dean of Graduate Studies or his/her
designee will be responsible for making the change. Files shall be maintained in the office
of the Dean of Graduate Studies.
Grade Appeals
Students who believe they have received an unfair final grade have the right to appeal the final
grade within four (4) weeks of the subsequent regular term that the University is in session (Fall or
Spring Semester). Students should begin by trying to resolve the problem with his or her instructor.
In the event a student is not satisfied with the grade received for a course, the student should follow
the process outlined below within 45 days of the end of the semester in which the grade was posted.
The policy recognizes that:
 Every student has a right to receive a grade assigned upon a fair and unprejudiced
evaluation based on a method that is neither arbitrary nor capricious;
 Instructors have the right to assign a grade based on methods that are professionally
acceptable, submitted in writing to all students, and applied equally; and
 Students have a right to know how their academic performance will be evaluated to include
the bases for calculating scores and grades. Modifications must be communicated clearly
and in a timely manner.
The following reasons are recognized grounds for a grade appeal:
 Arbitrary or Capricious: The grade awarded was not based on written information provided
to the student on the syllabus and represented such a substantial departure from accepted
academic norms as to demonstrate that the instructor did not exercise professional
judgment.
 Prejudice: The grade awarded was based on personal bias and is not indicative of the
student’s academic performance.
 Error: The instructor made a mistake in calculation and/or recording.
The student and faculty member should make every effort to resolve this issue without seeking a
formal grade appeal. The Grade Appeal process should be the last resort. The student must contact
the professor involved within the first two weeks of the start of the next semester.
Procedure for appealing a course grade:
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Step One: The student must meet with the instructor within four (4) weeks of the subsequent
regular semester in which the University is in session (Fall or Spring). As it is the responsibility
of the student to demonstrate that the appeal has merit, the student should bring to this meeting
any work from the course the student has in his/her possession for the professor to review. During
the meeting, the instructor will:
1. Review any work that the student brings to discuss.
2. Show the student any of the student’s work that remains in the professor’s possession (e.g.,
papers, final examinations, and projects).
3. Explain how the student’s grade was determined based on the standards set forth at the
beginning of the class and stated in the course syllabus.
4. Recalculate the numerical computation of the grade, if any, to determine if there has been
a clerical error. If student satisfaction is obtained, the process will stop here.
Step Two: If, however, the student is not satisfied, he or she may proceed with the formal grade
appeal process as outlined below.
1. File a Grade Appeal Form with the instructor’s Department Chairperson by the end of the
fourth week of the semester*.
2. The student will submit to the Department Chairperson the Grade Appeal Form and copies
of the course syllabus, tests, assignments, and papers in the student’s possession.
3. The Department Chairperson will notify the instructor involved, and the instructor will
provide a written response to the allegations identified in the Grade Appeal Form within
one week of notice. Copies of the syllabus, assignments, and any of the student’s work that
remains in the instructor’s possession should be attached to the response.
4. The Department Chairperson, following consultation with the student and instructor, will
render a decision in writing regarding the grade appeal by the end of the sixth week of the
semester.
Note* If the Department Chairperson is the instructor involved, the written appeal will go
to the Dean of Graduate Studies.
Step Three: If the student wishes to appeal the Chair’s decision, the student must submit the
Conference Request Form within one week following receipt of the decision from the Department
Chair. The Conference Request Form is to be submitted to the Dean of Graduate Studies.
The Dean of Graduate Studies may choose to review the case personally or convene a grade
appeals committee. Should the Dean of Graduate Studies choose to review the case, the steps
above, as outlined for the Department Chair, will apply. Should the Dean of Graduate Studies
choose to convene a grade appeals committee, the following outlines the composition and
procedure:
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Director of Financial Aid
Director of Counseling Services
Office of the Registrar
Three Department Chairs

Grade Appeal Hearing Procedure
The grade appeal hearing is an in-house procedure; as such, attorneys and other legal counsel or
any other persons outside the University community are not permitted in the hearing. The final
decision shall be made in a closed session of the committee members. The decision of the
committee is final, and the Chair of the Grade Appeal Committee will send a written notification
of the committee’s decision to the instructor and the student. In the case of a grade change, the
Associate Provost for Academic Affairs or her/his designee, will be responsible for the change.

ACADEMIC SUPPORT SERVICES
The Writing Center
The Writing Center is designed to support the instruction of writing across the curriculum. It is
used to provide one-on-one tutoring to students as well as small group workshops to allow time
for students to develop the skills needed to be effective academic writers. The Writing Center is
not a professional proofreading service. Its function is to help students build the skills needed for
better writing.
The EWU Library
The EWU Library serves as the University’s information portal while providing access to the
networked world of knowledge resources. As educators, librarians facilitate the acquisition of the
information literacy skills needed to operate effectively in the modern complex technological
environment. The library further strives to provide students, faculty, and staff with relevant,
contemporary, and widely circulated books, periodicals, and multimedia collections. The library
serves as learning common to bring together the various constituencies of the campus and
community as it endeavors to stimulate and encourage the development of a lifelong habit of
learning. The Edward Waters University Library provides year-round service and is closed on
holidays observed by the University.The EWU Library webpage can be found here:
https://www.EWU.edu/EWU-library/. An orientation video is available to provide each student
with the available resources, information, policies, and procedures for the library.
Computer Centers
An on-campus computer center is available in the Hatcher-Stewart Building, Room 105. In
keeping with national trends, computers are regularly upgraded to enable keeping pace with
changing technology, including hardware, software, databases, networks, and communications. In
addition, there is a computer lab on the main floor of the Library in the Centennial Building and a
general-purpose laboratory in James Weldon Johnson Building, Room 10. The Writing Center,
located in the James Weldon Johnson Building, also has a computer lab with tutors available to
provide writing assistance.
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GENERAL CAMPUS INFORMATION
Location of the University
Located on the Kings Road corridor, U. S. Highway 23, Edward Waters University is located five
minutes from downtown Jacksonville, Florida, along what is called the country’s historic First Coast
in memory of its 16th-century Spanish settlers. The Saint Johns River is the focal point, and the
Atlantic Ocean is only 12 miles east of the city. One can enjoy 50 miles of white-sand beaches
collectively at Jacksonville, Neptune, and Atlantic Beaches. Boating, swimming, fishing, and golf
are among the year-round amenities enjoyed locally by many citizens, and a portion of the famed
Okefenokee Swamp lies only a short distance to the west. Jacksonville is the largest city in land
area in the contiguous United States, covering 841 square miles. With a metropolitan area
population exceeding 1,000,000, the city is one of Florida’s major cultural, financial, industrial,
transportation, medical, and commercial centers.
Campus Visits
Prospective students and other interested persons are invited to visit the EWU campus to
experience firsthand a nurturing, student-centered environment of which alumni, students, and
staff are proud. For a campus visit and tour, contact the Admissions Office in advance to arrange
for suitable introductions and a guided tour.
Campus Buildings
Adams-Jenkins Community Sports and Music Complex
The Adams-Jenkins Community Sports and Music Complex was built in 2005 and renovated in
2010 and houses the Department of Music and Fine Arts and the Athletic Programs. The Complex
measures approximately 46,000 square feet. The ground floor includes an 1,800-seat gymnasium
primarily designed for basketball and volleyball use. It has concession stands and men’s/women’s
locker rooms. The ground floor also has classrooms and music rooms. The second floor of the
building was completed in 2010 and features a skybox, offices for faculty, conference rooms,
classrooms, and a state-of-the-art music technology lab.
Admissions Building
This building was built in 1955 and renovated in 2003 to house the Office of Admissions. The
buildingis a two-story, masonry block building.
One-Stop-Shop
This building was constructed as a residence in 1929 and renovated in 1994. It is a brick and
wooden two-story house adjacent to the Lee-Cousins Administrative Building the Tookes
Building. This building serves as a “One-Stop-Shop” to all EWU students. In this building,
students can meet with financial aid services, advising and TCAPS.
Center for Criminal Justice and Forensic Science
This building, constructed in 2013, houses the Jacksonville Sheriff’s Office Zone 5 Substation,
twoclassrooms, and a forensic lab for EWU students.
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Center for Health Disparities
Built-in 2012, this 2,500-sq. ft. the facility serves as a central location for health care and healthbased organizations and academic institutions for collecting and disseminating data that are relevant
to improving the health of the community.
Centennial Building
The Centennial Building was built in 1916 and renovated in 1979. It was listed on the National
Register of Historic Places in 1976. The Centennial Building houses the University’s Library, which
serves as the University’s information portal while providing access to the networked world of
knowledge resources. As educators, librarians facilitate the acquisition of the information literacy
skills needed to operate effectively in the modern complex technological environment. The library’s
collections include reference and extensive book collections, periodical collection, juvenile book
collection, and the non-print (CD and DVD) media collection.
George N. Collins Student Union Building
Completed in 1972 and renovated in 1998, this modern two-story masonry block structure houses
offices of Student Affairs, Counseling, Student Government, the Bookstore, and the cafeteria. In
its central campus location, it provides large and private dining rooms, a student lounge, a game
room, conference rooms, a separate banquet facility, and the post office (which is available
weekdays) and mailboxes (open daily) with hours posted, and UPS service. The cafeteria provides
breakfast, lunch, dinner, and weekend brunch for residents and others.
Hatcher-Stewart Building
This 2-story brick building was completed in 1968 and renovated in 1998. It houses academic
departments, classrooms, faculty offices, and labs serving the natural sciences. It was named in
honor of the presiding Board Chairman and President at the time of its completion.
Henry Y. Tookes Building
This building, completed in 1945, is a one-story brick structure adjacent to the Lee-Cousins
building. The facility, which initially served as the University library, was completely renovated in
2001. It currently houses classrooms and offices for the Department of Communications, Campus
Security, and Information Technology.
Honors Residential Housing Complex
This modular structure was built in 2000 and is used for student housing and office space.
James Weldon Johnson Building
On June 29, 2017, EWU finalized the purchase of James Weldon Johnson -ACT Center No. 54 for
$10.00. The facility is comprised of five (5) buildings totaling 101,168 square feet located on four
(4) acres. It houses the Writing Center and the General Studies Department, as well as the football
program and the EWU Triple Threat Marching Band.
Lee-Cousins Building
Constructed in 1925 and renovated in 1993, it is a distinguished National Register Site on our
campus. The four-story brick structure contains the Milne Chapel-Auditorium recently renovated
in 2003, and named after its most generous benefactor, Mr. Doug Milne. The building also includes
the offices of the President, Academic Affairs, Student Accounts, Business and Finance, and the
Registrar.
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Martin Luther Kings, Jr. Building
This building, constructed in 1954, is a small one-story facility adjacent to the Student Union and
Centennial Buildings. It was completely renovated in 2000 and is currently vacant due to the weight
room being moved to the Adams-Jenkins Sports and Music Complex.
M. B. Salter Hall
This building, completed in 1950, is a two-story brick dormitory for women. The building was
completely renovated in 1998 and 2013. It provides a reception lounge on the first floor suitable
for gatherings and lounging for residents and their guests.
Morris-Cone Residential Complex
This building, completed in 1982, is an all-masonry, two-unit, 192-bed residential facility. MorrisCone A houses males and Morris-Cone B houses females. Named after the presiding University
president and AME Bishop, the buildings offer a total of approximately 38,000 square feet. Each
floor includes a lounge area for student activities, and the rooms are double occupancy.
Polly Brooks Building
This building was constructed in 1919 and renovated in 2011. It is a brick and wooden two-story
house across from the Morris-Cone Dormitory Complex. This building now houses the
Department of Business Administration and Computer and Information Sciences.
Print Shop
This building was completed in 1950 and renovated in 2011. The building currently houses the
University’s Print Shop. The building is an all-masonry block structure adjacent to the Polly Brooks
Building and across the street from the Morris-Cone Dormitory Complex.
Schell-Sweet Community Resource Center
This building, constructed in 1995, serves as a community resource center and contains office space
as well as the Pareto Medial Clinic. Also located in the CRC is the Senior Wellness Center, which
offers a variety of services for seniors, including computer classes.
Sheehee Maintenance Building
This building, constructed in 1960, is a one-story block masonry building located directly north of
theMartin Luther King Jr. building, the tennis courts, and the Centennial Library.
Social and Behavioral Sciences Building
This block structure is located on Grunthal Street, which is behind the Schell-Sweet Community
Center. This building houses the faculty for the Division of Social and Behavioral Sciences.
Susie E. Tolbert House
This two-story wood structure was built in 1912 and is a locally designated historical site and
serves as a museum. This building houses the Division of Institutional Advancement.
Student Success and Engagement Building
Built in 1974 and renovated in 2009, this is a one-story brick structure that houses Student Affairs
and Enrollment Management as well as Career Services.
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Edward L. “Ted” Baker Honors Village Complex
This apartment complex was built in 1959 and was completely renovated in 2015 as a two-story,
ten building masonry block complex and opened as the new Honors Village. The complex also
contains a 780 square foot clubhouse.
Adam J. and Connie Richardson, Jr. Residential Complex
This apartment complex, built-in 1968, currently houses male students. The building was
completely renovated in 2020. It consists of four, two-story masonry block buildings.
Campus Bookstore
The Follett Bookstore is in the George N. Collins Student Union Building and is operational:
Monday - Friday. You may also see the online bookstore here:
http://www.bkstr.com/edwardwatersstore/home for hours of operation and to buy items from the
bookstore.
Student Services
Counseling and Disability Services
The mission of the Counseling Center is to assist students in achieving their personal, educational,
and career goals. The Counseling Department is an integral part of the University’s total learning
environment. The Counseling Center provides students with a nurturing in-person or online
environment where personal concerns can be openly explored and discussed with a Professional
Counselor. The Counseling Services are voluntary, confidential, andfree of charge to all currently
enrolled students. The Counseling staff provides individual and group counseling, crisis
intervention, HIV/AIDS pre, and post-test counseling, and referrals. The staff presents workshops
to aid students. Counseling and Disability Services is in the CHOICES Center at 1710 Pearce
Street. For more information,call (904) 470-8231 or (904) 470-8990. For emergency counseling
requests, please call (904) 514-6769 or 911. More information about the Counseling Center can
be found online at http://www.ew.edu/counseling-services/.
Health Services
At EWU, we take special pride in helping students stay healthy, active in their coursework, and
focused on graduation. Health Services are provided at the Schell-Sweet Community Center
located at 1697 Kings Road, or by calling (904) 470-8142. For students taking courses fully online,
Telehealth services are available 24/7. More information can be found online at
http://www.ew.edu/health-services/.
Campus Ministry and Church Relations
The Chaplain/Director of Campus Ministry’s primary role is to serve as the spiritual covering for
the campus and to provide various campus programs such as weekly Chapel Services, Bible Study,
Sunday Worship Service, Religions Emphasis Week activities, Pastoral Counseling
(Psychological Spiritual), Corporate and Individual Prayers. This goal is in keeping with EWU’s
mission to help students to develop a commitment to a life of excellence and ethics. The Chaplain’s
role also encompasses promoting Edward Waters University as an African Methodist Episcopal
Church related higher education institution. For more information, please call (904) 470-8890.
Campus Ministry is in the CHOICES Center at 1710 Pearce Street. More information can be found
online at http://www.ew.edu/student-life/religious-life/.
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Chapel
During school terms, a campus-wide assembly is held every Wednesday at 11 a.m. The
chapel is mandatory for first-year students and all residence hall students. Classes are not
scheduled, and certain administrative offices may be closed during this period. The
religious-oriented assemblies provide opportunities for participation by guest artists and
speakers, prominent figures, community members, faculty, and staff. Campus Assembly is
open to the public.

Career Development and Placement Services
Our mission is to adequately prepare students for the workplace and positive career experience.
The Career Services Center offers a variety of services ranging from career exploration to
internships and employment. The services and programs are tailored to meet the needs of our
students as well as to advance their knowledge base. Students are encouraged to register in person
at the Career Center or online to make use of career services. Collaboratively, assistance is given
to each student based on an assessment of interests, skills, and abilities. Further, students can take
advantage of all rendered services, which can be used as a springboard for development and
enhancement purposes. The Office of Career Services is located at 1710 Pearce Street. For more
information, please call (904) 470-8007. More information can be found online at
http://www.ew.edu/career-services.

STUDENT INTEGRITY AND CONDUCT
Code of Conduct
Students are expected to exhibit appropriate behavior on campus and in the virtual/online
environment and in the community. By enrolling at EWU, students abide by the University’s
standards of behavior and conduct themselves with dignity, pride, and respect. They also agree to
abide by policies, rules, and procedures established by the University. (Please refer to the Student
Handbook for more detailed information).
Enforcement of the Code of Conduct
By the authority of the Board of Trustees, the President (or designee) is responsible for ensuring
that University policies, rules, and procedures are followed. The Vice President for Student
Success and Engagement is responsible for enforcing regulations as they apply to students. EWU
community members are responsible for bringing cases of misconduct to the attention of the Vice
President for Student Success and Engagement. Should disciplinary action arise from student
conduct issues, Vice President of Student Success and Engagement will, with the recommendation
of appropriate committees, take decisive action. Formal Grievance procedure and due process are
available to students, and detailed information is available from the Office of the Vice President
for Student Success and Engagement.
Academic Dishonesty
Academic dishonesty and plagiarism are very serious offenses. Each student is expected to do
his/her thinking on all quizzes, tests, classwork, written reports, research papers, and homework
assignments. Any student who is found to be copying from another student, from books, text
messages, or internet sites, or cheating, she/he must have a conference with the instructor and a
grade of F will be awarded for the assignment. The matter may be reported to the Department
Chair and the Office of Academic Affairs if deemed necessary. Similar and more stringent
consequences will apply if a student is found guilty of plagiarism.
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STUDENT RIGHTS AND RESPONSIBILITIES
American with Disabilities Act Compliance Statement
In compliance with American Disabilities Act (ADA) Section 504 of the Rehabilitation Act, EWU
does not discriminate based on disability in the administration or operation of its educational
policies, activities, and programs. To receive accommodations for any specific disability, a student
must self-disclose her/his disabling condition by submitting documentation of the diagnosis (es)
with the appropriate forms to the Division of Student Success and Engagement (SSE).
Family Education and Educational Rights and Privacy Act Statement
The Family Educational Rights and Privacy Act (FERPA) (20 U.S.C. § 1232g; 34 CFR Part 99) is
a federal law that protects the privacy of student education records. The law applies to all schools
that receive funds under an applicable program of the U.S. Department of Education. Therefore,
the University cannot disclose academic or personally identifiable information contained in the
student’s educational records without the student’s consent. Students may grant any third party
(e.g., parent, spouse, or sponsor) permission to access their records by completing the Family
Educational Rights and Privacy Act (FERPA) Waiver Form and designating all parties for which
records can be disclosed.
Information Release
Information concerning individual students shall not be released to anyone other than authorized
staff for professional work-related purposes only upon receipt of a written request, including the
student’s or previous student’s signature.
•

Privileged Information
Records are not open to either students or the public and are designed solely to enable
University operations or to assist individual students. Included are financial records,
student/family relationship information, confidential statements, or recommendations
before January 1, 1975, without a student’s rights waiver, financial aid records, medical
records, campus employment, faculty files, and alumni information.

•

Sole-Access Records
Records of faculty, supervisory, and administrative personnel, is the sole possession of the
maker and are not accessible or reveled to any other person.

•

Information Review and Correction
Students have the right to inspect their educational records and to have corrected such
records, as necessary. Edward Waters University staff work to ensure that inaccurate,
misleading, or otherwise inappropriate information is not retained in student records.
Students are informed when such corrections are made in response to student requests.
Should these corrections remain unsatisfactory, written challenge to the particular record
should be addressed to the Provost\Senior Vice President of Academic Affairs who will
provide a hearing conducted by regulations issued by the Secretary of the U.S. Department
of Education. Students may also file a written explanation of any material contained in
their records; such statements automatically become a permanent part of the challenged
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record. Edward Waters University reserves the right to deny such requests for review and
correction if made for frivolous or malicious purposes. The decision of the Provost\Senior
Vice President of Academic Affairs regarding a challenge raised shall be made in writing
within 45 days from the conclusion of the hearing. Students may appeal decisions of the
Provost\Senior Vice President of Academic Affairs to the Family Educational Rights and
Privacy Act Office in the U.S. Department of Health and Human Services in Washington,
D.C.
Policy for Student Identity Verification in Distance Learning


Purpose and Scope
This policy applies to all credit-bearing distance education courses or programs offered by
the Edward Waters University, beginning with the application for admission and
continuing through to a student’s graduation, transfer, or withdrawal from study. The
purpose of this policy is to ensure that Edward Waters University operates in compliance
with the provisions of the United States Federal Higher Education Opportunity Act
(HEOA) concerning the verification of student identity in distance education.
The HEOA requires that institutions offering distance education or correspondence
courses, or programs have processes in place to ensure that the student registering for a
course is the same student who participates in the course or receives course credit. The Act
requires that institutions use one of the following three methods:
 A secure login and passcode.
 Proctored examinations; and
 New or other technologies and practices that are effective in verifying student
identification.



Compliance
The TigerNet system is a university authentication and security measure to ensure that
accounts are managed more securely across the University. All students at Edward Waters
University are provided a TigerNet for secure access to the University systems, including
for distance learning. New students claim their TigerNet through the University’s Identity
Manage Branch of the Department of Information Technology providing their unique
“Student ID number” as proof that they have completed the registration process and their
date of birth.
Students are responsible for providing their complete and true identity information in any
identification verification process. It is against university policy for a user to give someone
his orher password or to allow others to use his or her account.
Edward Waters University uses Moodle as its learning management system. The Moodle
system integrates with the University authentication services to ensure appropriate and
secure student access to courses and other Student Information Systems such as Power
Campus. All users of the University’s learning management system are responsible for
maintaining the security of their TigerID and passwords, or any other access credentials as
required. Attempting to discover another user’s password or attempts to gain unauthorized
access to another person’s files or email is prohibited.
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In addition, the Moodle learning management system provides student photos associated
with their account and this is visible in areas of the course including the discussion. Live
audio and video of students interacting in the course using Zoom or other third-party video
conference software is also a feature of the learning management system. As technology
and personal accountability are not absolute in determining a student’s identity, faculty
members are encouraged to use these technologies and to design courses that use
assignments and evaluations that support academic integrity.
The Dean of Distance Education and Learning Support Services is responsible for
developing and ensuring compliance with this policy and informs the University chairs,
dean, and administrative officers when changes to the policy are made.


Computer Usage Policy
Everyone within the Edward Waters University community who uses University
computing and communications facilities, including the University’s internet, servers, and
computer networks (ITSystems) has the responsibility to use them in an ethical,
professional, and legal manner.
This means that users agree to abide by the following conditions:
1. The integrity of the systems must be respected. Students will not take any action or
omit to take any action that would jeopardize the integrity of the University’s IT
Systems.
2. Students will not use or cause to be used University’s IT Systems to violate the
privacy rights of others.
3. Users of University IT Systems will not access any data that the University intends
to be or that one would reasonably expect would be confidential. This includes,
but is not limited to educational files, academic files, employment files, grading
systems, and email accounts not belonging to the user or for which the user does
not have permission to access.
4. Users of University IT Systems will not access or cause to be accessed the accounts,
systems, or files of others without authorization of the account, system, or file
owner or licensee. University IT Systems are intended to be used only for research,
instruction, and administrative, educational, and other purposes that further the
University’s purpose, mission, and vision or otherwise enhance the educational
experience of EWU’s staff and students.
5. Users of University IT Systems shall become familiar with and abide by the
guidelines for appropriate usage for the systems and networks that they access.
Access to University IT Systems may be revoked by the University in its sole and absolute
discretion. Access to University IT Systems will be revoked for reasons including, but not
limited to, attacking the security of the system, modifying, or divulging private information
such as file or mail content of other users without their consent, modifying or destroying
University data, or using the national networks in a manner contrary to the established
guidelines. Students may appeal revocation of access to University IT Systems to a
committee appointed by the Dean of Students.Students violating policies and procedures
governing the use of University IT Systems will be subject to discipline including, but not
limited to suspension and expulsion.
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Disposal of Records
Official academic records are permanent and are kept indefinitely in the Office of the Registrar
with duplicate copies maintained in a safe off-site facility. These records include supporting
documents used for admission to EWU, academic transcripts, and indications of honors, awards,
and disciplinary actions, if any. All other records in other offices may be discarded after the student
withdraws or graduates.
Academic Rights
At EWU, students work to achieve personal goals through wholesome academic pursuits and may
assume certain established rights. (Described more fully in the Student Handbook)
1. Academic Freedom, including the freedom to teach and to learn, is a tradition shared
between students and faculty within their recognized spheres of expertise in an academic
context.
2. Civil Rights, including the rights of expression and due process, are legal rights protected
by the U.S. Constitution, which will not be used to disrupt the academic rights of others.
3. Opportunity to seek truth and develop critical judgment is critical to a mature learning
experience in a community of scholars.
4. Expressing contrasting points of view and reserving skeptical judgment about opinions
expressed are encouraged but do not abrogate responsibility for learning context and
interpretations presented as part of formal courses.
5. Evaluation of student performance should be expected, as should the fact that it be based
upon clearly articulated goals and tasks, carefully predetermined criteria, and professional
judgment without prejudice or capricious intent.
6. Review of grade policy system and evaluation of faculty and staff are sometimes
appropriate and useful to promote enhanced student-faculty understanding.
7. Personal information about a student acquired by the University or a staff member in the
course of university work is confidential, and the Family Educational Rights and Privacy
Act of 1974 govern its release to third parties. Generally, releasing such information
requires either specific student permission or court order.
8. Access to join or belong to any EWU organization for which one qualifies is assumed.
9. Broad involvement in determining individual programs of study within university
guidelines and personal responsibility for meeting requirements, in a timely manner, is a
normal part of EWU.
10. The right to examine and responsibly discuss questions of interest and to express opinions
publicly and privately in like manner is strongly encouraged at EWU.
Non-Academic Grievance Process
Students are expected to conduct themselves in accordance with EWU policy and regulations and
will be disciplined should infractions occur. (Details relating to violations, penalties, and
procedures are presented in the Student Handbook.) However, due process rights also protect
students as follows:
1. Timely notice of charges or allegations
2. Opportunity to plead admission or denial of alleged violations
3. Opportunity to request or waive a formal hearing and accept or reject University
determination
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4.
5.
6.
7.

Hearing before tribunal other than those bringing the charge or making theallegation
Opportunity for a personal appearance in a formal hearing before judgment is rendered
Responsible advisor or a counselor of choice available
Opportunity to call and confront witnesses and accusers and to presentevidence in one’s
own behalf
8. Advanced notice or information listing witnesses appearing against own interests
9. Copy of the record of a hearing if alleged offense may result in suspension orexpulsion
10. Appeal opportunities to the Dean of Graduate Studies
11. Final appeal opportunity to the EWU President.
Discrimination/Sexual Harassment Policy
EWU does not discriminate against otherwise qualified persons based on race, color, religion,
national origin, gender, age, physical or mental handicap, disability, or veteran status in its
recruitment, admissions, employment, facility and program accessibility, or services. It is a
violation of EWU policy for any employee or student, male or female, to harass another employee
or student. There is a “Zero” tolerance policy on making sexual advances, requests for sexual
favors, and/or other physical or expressive behavior that may constitute a hostile environment.
Harassment of any form is not tolerated on this campus. Students who think that they have been
discriminated against, harassed, or otherwise had their civil rights violated, shall make a formal,
written complaint to the Vice President for Student Success and Engagement within five calendar
days of the alleged incident. The complaint should contain but is not limited to, date and place of
the alleged incident as well as names, addresses, and telephone numbers of any witnesses. The
specific facts and context of the complaint should be documented. The Vice President for Student
Success and Engagement shall convene a formal hearing within 20 calendar days to adjudicate the
complaint. Details of the procedure are elaborated in the Student Handbook. Students have the right
to appeal to the Vice President’s decision to the President of the University.
EDWARD WATERS UNIVERSITY ACCREDITATION STATEMENT

Edward Waters University is accredited by the Southern Association of Colleges and Schools
Commission on Colleges (SACSCOC) to award baccalaureate and master’s degrees. Questions
about the accreditation of Edward Waters University may be directed in writing to the SACSCOC
at 1866 Southern Lane, Decatur, GA 30033-4097, by calling (404) 679-4500, or by using
information available on SACSCOC’s website (www.sacscoc.org).
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